AFL-CI1O NATIONAL BOYCOTTS
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HOSPITALITY,
TRANSPORTATION
& TRAVEL

SUBMITTED BY UNITE HERE!

Please support the workers in these
hotels by continuing to boycott
the following properties:

= ANCHORAGE, AK: Hilton; Sheraton

=> CALIFORNIA: Hyatt Regency Santa

OTHER

SUBMITTED BY Farm Labor
Organizing Committee (FLOC)

=» Reynolds American, Inc.,
Vuse e-cigarettes

FOOD

SUBMITTED BY
United Steelworkers (USW)

= Palmero Pizza

Clara, Hyatt Regency Sacramento,
Hyatt Fisherman’s Wharf San
Francisco, Hilton Long Beach, Le
Meridien San Diego,

Hilton LAX—This includes

the Crowne Plaza Hotel LAX,
Yokoso Sushi Bar, the Landing
Restaurant, Century Taproom,
and the Boulevard Market Calfe.

= RHODE ISLAND: Renaissance

Providence Downtown Hotel

=» SEATTLE: Grand Hyatt Seattle
and Hyatt at Olive 8 Seattle

SUBMITTED BY

Bakery, Confectionery, Tobacco
Workers and Grain Millers
International Union (BCTGM)

=> Mondelez International Snack
Foods (those made in Mexico)

LEGAL

SUBMITTED BY
American Federation of State,
County & Municipal Employees

= Gleason, Dunn, Walsh & O’Shea

=> Mcdonald, Lamond,
Canzoneri and Hickernell

POLICY GUIDELINE FOR ENDORSEMENT OF AFFILIATES’ BOYCOTTS

The AFL-CIO Executive Council has developed policy guidelines that regulate how the federation endorses boycotts undertaken by its affiliates.
To get AFL-CIO sanction, boycotts should be directed at primary employers.

THE GUIDELINES INCLUDE THESE PROVISIONS:

= All requests to the national AFL-CIO for endorsement must be made - The national or international union initiating the boycott is primarily

by a national or international union.

= Any affiliated union with a contract in force with the same primary
employer will be contacted by the AFL-CIO to determine whether there - Boycotts will be carried on the AFL-CIO national boycott list for a
is an objection to the federation’s endorsement.

- Affiliates will be asked to provide the AFL-CIO with background at the end of that time. National and international unions may
information on the dispute in a confidential information survey. Prior to
endorsement of the boycott, the executive officers, or their designees,
will meet with the national union’s officers, or their designees, to
discuss the union’s strategic plan and timetable for the boycott, or
other appropriate tactics, and to discuss the federation’s role.

responsible for all boycott activities; the AFL-CIO will provide
supplemental support.

period of one year, and the endorsement will expire automatically

request one-year extensions of the listings for actions where an
organizing or bargaining campaign is actively in place.

(These guidelines were adopted by the
AFL-CIO Executive Council in April 2071.)
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