
➜  All requests to the national AFL-CIO for endorsement must be made  
by a national or international union.

➜  Any affiliated union with a contract in force with the same primary
employer will be contacted by the AFL-CIO to determine whether there
is an objection to the federation’s endorsement.

➜  Affiliates will be asked to provide the AFL-CIO with background
information on the dispute in a confidential information survey. Prior to
endorsement of the boycott, the executive officers, or their designees,
will meet with the national union’s officers, or their designees, to
discuss the union’s strategic plan and timetable for the boycott, or
other appropriate tactics, and to discuss the federation’s role.

➜     The national or international union initiating the boycott is primarily
responsible for all boycott activities; the AFL-CIO will provide 
supplemental support.

➜  Boycotts will be carried on the AFL-CIO national boycott list for a
period of one year, and the endorsement will expire automatically
at the end of that time. National and international unions may
request one-year extensions of the listings for actions where an
organizing or bargaining campaign is actively in place. ■

(These guidelines were adopted by the  
AFL-CIO Executive Council in April 2011.)

POLICY GUIDELINE FOR ENDORSEMENT OF AFFILIATES’ BOYCOTTS
The AFL-CIO Executive Council has developed policy guidelines that regulate how the federation endorses boycotts undertaken by its affiliates. 
To get AFL-CIO sanction, boycotts should be directed at primary employers.

THE GUIDELINES INCLUDE THESE PROVISIONS:
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When some labor 

disputes with 

businesses cannot be 

resolved, the AFL-CIO 

supports its affiliates 

by endorsing their 

boycotts. A boycott is 

an act of solidarity by 

voluntarily abstaining 

from the purchase or 

use of a product or 

service.
Senate Confirms 
Su as DOL 
Deputy Secretary

In July, the U.S. Senate confirmed Julie 
Su as the next deputy secretary of labor in 
a 50-47 vote.

Su,  former ly  the  secretar y  o f 
the California Labor and Workforce 
Development Agency, is recognized as an 
expert on workers’ and civil rights. 

Employers nationwide can expect Su to 
continue enforcement efforts on behalf of 
vulnerable workers. 

Su was widely supported by union and 
worker advocacy groups. She joins former 
union leader and Boston Mayor Marty 
Walsh in the number 2 position at the 
Department of Labor.

Upon her confirmation, AFSCME 
President Lee Saunders said, “Julie Su and 
Marty Walsh will make a tremendous team. 
On behalf of 1.4 million AFSCME members, 
I congratulate Deputy Secretary Su and 
look forward to working with her in the 
years ahead.”

Senate Confirms Labor Lawyer 
Abruzzo as NLRB General Counsel

On July 21, the Senate confirmed 
Jennifer Abruzzo as the next General 
Counsel of the National Labor Relations 
Board (NLRB). Abruzzo was sworn in 
the following day by NLRB Chair Lauren 
McFerran. 

In a statement announcing Abruzzo’s 
swearing in, the NLRB noted that “this is 
the first time in NLRB history that women 
are serving as both Chairman and General 
Counsel” of the agency. 

Abruzzo most recently served as 
Special Counsel for Strategic Initiatives for 
the Communications Workers of America 
(CWA). Prior to her work at CWA, Abruzzo 
was Acting General Counsel and Deputy 
General Counsel at the NLRB. She spent 
more than two decades working for the 
NLRB in various capacities, including as 
Field Attorney, Supervisory Field Attorney 
and Deputy Regional Attorney in the Miami 
office, as well as Deputy Assistant General 
Counsel in the Division of Operations-
Management in Washington, DC, where 
she oversaw Regional operations in the 
Northeast and Midwest.  

“I am thrilled to rejoin the Agency 
and once again work with its talented 
board agents, who are committed to fully 
protecting the rights of workers to freely 
associate and act collectively to improve 
their wages and working conditions. I am 
looking forward to partnering with them, 
as well as colleagues at other agencies to 
engage with and educate the public and 
to promote better enforcement of labor 
and employment laws,” Abruzzo said in a 
statement issued by the NLRB. “I believe 
that vigorous enforcement of the Act will 

help level the playing field for workers and 
their freely chosen representatives, bring 
much needed equity to the historically 
underserved members of our communities, 
engender safe and productive workplaces, 
which is particularly critical right now as 
we fight a pandemic, and build a better 
economy for workers, families, and com-
munities in this country.” 

Abruzzo had the full endorsement 
of the labor community, with AFL-CIO 
Government Affairs Director William 
Samuel calling her “eminently qualified for 
the important role.”

CWA President Chris Shelton said in a 
statement issued following Biden’s nomi-
nation of Abruzzo, “there is no one who 
has a more thorough grasp of the National 
Labor Relations Board and the purpose 
of the National Labor Relations Act than 
Jennifer Abruzzo. She is a brilliant attor-
ney who understands how the actions of 
the NLRB impact the daily lives of people 
at their workplaces.”

AFSCME President Lee Saunders said,  
“Jennifer Abruzzo’s long and exemplary 
career at the National Labor Relations 
Board makes her the perfect choice to 
lead efforts to restore this vital agency, 
which in recent years has been used to 
attack working people and weaken their 
rights. Her knowledge and experience will 
allow her to hit the ground running on 
day one – holding employers accountable, 
protecting the right to organize in a union 
and bargain collectively, and guaranteeing 
that workers are treated with dignity and 
respect.” ■

HOSPITALITY, 
TRANSPORTATION 
& TRAVEL
SUBMITTED BY UNITE HERE!
Please support the workers in these 
hotels by continuing to boycott 
the following properties:

➜ CALIFORNIA: Hyatt Regency Santa
Clara, Hyatt Regency Sacramento,
Hyatt Fisherman’s Wharf San
Francisco, Hilton Long Beach, Le
Meridien San Diego,
Hilton LAX—This includes
the Crowne Plaza Hotel LAX,
Yokoso Sushi Bar, the Landing
Restaurant, Century Taproom,
and the Boulevard Market Cafe.

➜ SEATTLE: Grand Hyatt Seattle
and Hyatt at Olive 8 Seattle

OTHER
SUBMITTED BY Farm Labor 
Organizing Committee (FLOC)

➜ Reynolds American, Inc.,
Vuse e-cigarettes

FOOD
SUBMITTED BY  
Bakery, Confectionery, Tobacco 
Workers and Grain Millers 
International Union (BCTGM)

➜ Mondelez International Snack
Foods (those made in Mexico)

LEGAL
SUBMITTED BY  
American Federation of State, 
County & Municipal Employees

➜ Gleason, Dunn, Walsh & O’Shea

➜ Mcdonald, Lamond,
Canzoneri and Hickernell
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AFL-CIO President Richard Trumka, 
speaking at a press conference on July 15, 
told reporters that “parts of the PRO Act 
are part of reconciliation.” 

Trumka was referring to Senate 
Democrats’ $3.5 trillion reconciliation bill 
which is slated to be passed with a simple 
majority vote in the Chamber. 

Democrats agreed to add part of the 
PRO Act to the reconciliation bill. The 

Democrats Push Parts of PRO Act in Reconciliation Bill
monetary penalties proposal would finan-
cially penalize companies for violating 
workers’ rights. The proposal would use 
the National Labor Relations Board to levy 
penalties where appropriate. The mon-
etary penalties would give unions much 
more leverage at the bargaining table with 
employers, who frequently only face the 
penalty of potential backpay. 

Also included in reconciliation are 

plans for expanded Medicare coverage 
to include glasses, dental care, hearing 
aids, and lower prescription drug costs. 
The bill would also reverse Trump’s 2017 
tax cuts for corporations and the rich. 
Reconciliation is filibuster-proof and only 
requires a simple majority to pass. 


